EMPLOYMENT AGREEMENT
This Employment Agreement (the "Agreement") is made and entered into as of the Enter a date, by and betweenFull Name of the Employer (the "Employer") and Full Name of the Employee (the "Employee").
WHEREAS, the Employer desires to secure and maintain the services of the Employee and the Employee desires to enter into an agreement of employment under the terms and conditions set forth herein, in accordance with applicable labor laws of the Name of the country;
NOW, THEREFORE, the parties hereby agree as follows:
1. Commencement and Duration. The employment shall commence on Enter a date. The nature of the employment is as follows: Indefinite Term
2. Job Title and Duties. The Employee shall serve as job title and shall perform the duties reasonably assigned by the Employer. The Employee agrees to carry out their responsibilities with diligence, skill, and loyalty. A detailed description of duties is attached as Annex A (optional).
3. Place of Work. The primary place of work shall be: Enter full address. The Employee may be required to travel occasionally as part of their duties.
4. Working Hours. The Employee's normal working hours shall be from 9:00 AM to 6:00 PM on Monday to Friday. Total weekly hours shall not exceed 40 hours, in line with the EU Working Time Directive. Breaks and rest periods will be provided in accordance with applicable national law.
5. Remuneration. The Employee shall receive a gross salary of 3000 $ per month, payable on the 1st day of each month. Payment will be made by bank transfer. All statutory deductions (social security, tax, etc.) shall be withheld by the Employer.
6. Annual Leave. The Employee is entitled to 28 working days of paid annual leave per calendar year, in addition to public holidays. Leave must be scheduled in consultation with the Employer.
7. Social Security and Insurance. The Employer shall register the Employee with the appropriate social security authorities and ensure coverage for statutory insurance including health, pension, unemployment, and accident insurance in accordance with national law.
8. Sick Leave. In case of illness, the Employee must notify the Employer without undue delay and provide a medical certificate if absence exceeds 3 days. Sick pay shall be provided in accordance with applicable national law.
9. Training. If applicable, the Employer shall provide training necessary for the position or required by law. Training time will be considered paid working time.
10. Termination of Employment. This Agreement may be terminated by either party with the following notice period:
During probation: 14 days
After probation: 3 weeks Termination must be provided in writing. Dismissal shall be carried out in accordance with applicable national laws and must be based on valid grounds.
11. Confidentiality. The Employee agrees that, during the course of employment and at all times thereafter, they shall not, directly or indirectly, disclose, use, or permit the use of any Confidential Information except as required for performing their duties for the Company.
For the purposes of this Agreement, “Confidential Information” includes, but is not limited to: business plans, financial data, client and supplier lists, pricing strategies, marketing materials, proprietary technologies, trade secrets, product designs, software code, internal policies, and any other information marked or reasonably understood to be confidential, whether in written, electronic, or verbal form.
This obligation of confidentiality shall remain in effect for 2 years following the termination of the Employee’s employment, or longer if required by law or specific agreements.
The Employee acknowledges that any breach of this confidentiality clause may result in disciplinary action, termination of employment, and/or legal action, including claims for damages and injunctive relief.
Upon termination of employment, the Employee agrees to promptly return or destroy all confidential materials and, if requested, to certify that no copies have been retained.
12. Trial Period. The Employee agrees that the initial period of employment shall be considered a trial period of 3 months, commencing on the Employee’s start date. During this period, the Company will assess the Employee’s performance, suitability for the role, and overall fit within the organization.
During the trial period, either the Company or the Employee may terminate the employment relationship by providing 2 weeks written notice, unless otherwise required by law. Upon successful completion of the trial period, the Employee’s appointment shall continue as per the terms of this Agreement.
13. Non-Competition and Conflict of Interest. For a period of 3 months following termination, the Employee shall not engage in activities which compete directly with the Employer, within a radius of 0 kilometers, unless expressly authorized in writing by the Employer.
14. Governing Law. This Agreement shall be governed by and construed in accordance with the laws of Name of the country.
15. Miscellaneous.
Severability: If any provision of this Agreement is found invalid, the remaining provisions shall remain in force.
Entire Agreement: This document constitutes the entire agreement between the parties.
Modifications: Any amendments must be in writing and signed by both parties.
IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year first written above.
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